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NOTIFICATION

NO.G.l2011/3/87-F.Est, tho 20th January, 1989. Tho Government of India consti­
tuted a National Ccmmision on Teachers under the Chairmanship of Professor
D P. Chhattopadhyaya and the Commission submitted their Reports in March
1985. The Commission recommended, interalia, new pay scales for Teachers as
the replacement pay scales included in the Central Civil Service (Revision of Pay)
Rules, 1986 were not found suitable for Teachers. Tho GoV!. dC India, having
accepted the recommended Pay Scales Cor Teachers in Union Territory Administra­
tion except Chandigarh issued letters vide No.F.5-180/~6-lJTI of 12.8.1987. Tho
recommended Pay Scales are to come into force from 1.1.1986 and at that time,
Mizoram was a Union Tenitory.
2. The claims from Teachers for implementation of the recommended Pay Scales
have been engaging the attention of the Government for SOme time past as Mizo­
ram "as one of the Union Territories on 1.1.1986 and the entire case was placed
in the hand of the Pay Anomalies Cc mmittee, 1988. The Reports or the Pay Anoma­
lies Committee 1988 have been examined.

3. Since implementation of the recommendations of the National Commission on
Teachers is the declared policy of the Government of India and in view of what
have been stated aforesaid, the Governor of Mizoram, in exercise of powers con­
ferred under proviso to Article 309 of the Constitution of India, is pleased to
accept the Pay Scales and allowances a. shown in the Schedule appended herewith.

4. The Pay Scales will be deemed to have COme into force with effect from
1.1.1986 without arear pay and allowances due to acute financial constraint. Thero­
fore, it shall be dee~ed as if the conce~ned employees were 'transferred to the posts
the pay scales of which are changed WIth new allowance. Therefore, the pay of the
concerned employees shall he notionally fixed in the new pay scales under the pro­
vision of F.R.23 read with F.R.22(a)(ii) on 1.1.1986. However, the arrear of pay
and allowances on account of the increase in Pay Scales and the new Teaching
allowance and special allowance accrned during the period from 1.I,I?§6 to 31.12.1988
will not be payable to the emf'oyee, in any Corm. Tho new pay scilIes and allo­
wance shall be drawn from 1. .1989.
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SCHEDULE

"

The Government of India Constituted a National Commission on Teachers
under the Chairmanship of Professor D;P.Chhatopadhyaya in 1983-85. The
Commission submitted- their Report "The Teacher and Society". The Reports
and Recommendations include revised pay scales for various categories of Tea­
chers.

2. The Government of India accepted the recommendations of the Committee
and issued instructions in a letter of 12.8.1987 to all Union Territory Adminis­
trations excluding Chandigarh for implementation of the revised pay scales
recommended by the Commission for various categories of Teachers; The Pay.

>.,,scales are to come into force with effect from 1.1.1986 replacing the replacement
':pay' scales' •• contained in the Government of India's Notification No.F.I5 (I)

IC/86 dated 13.9.1986 and 22.9.1986. ,

,3. The, Education and Human Resources Development Department of Mizoram
-!''I!toposed.oo' 'implement the recommendations in pursuance of the instructions
"'eoDtaihed in the Government of India's letter dated 12.8.1987 as Mizoram was a
• 'Union Territory Administration on the relevar.t date i.e, 1.1.1986.

':.(:, The set' up of Schools- in Mizoram are not the Same as those in other Union
T''l'erritQ:ri.. like Delhi Administration, etc. We have the following set up

i) ELEMENTARY EDUCATION :

a) primary .School
b). Mjddle School

O-Class IV
Class V-Ciass VII.

•

•
"

(ii) SECONDARY EDUCATION

. a) High. School from Class VlII to CIJSS X.

Under Delhi Administration, the set up is as follows :-
0 •. ".' ,,., ,.,

.a)' Primary' -School

"b) Middle. School

c) Higher Secondary

Class 0 to Class V

Class VI to Class VIII

Class IX to Class XII.

5. ·'IIi Mizoram, there is no Headmaster in the Primary School. The Depart- ~
merit, however have a system of making senior Teacher in Primary School as
Head Teacher with a nominal special pay of Rs.80j-p.m. without creating post
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with higher pay sea les. In the Middle School, there is a Headmaster with other
Teachers under him. In High School, there is a Headmaster with Assistant Head-
master and other Teachers 'under him. '

6: . The National Commission on Teacher in para 5.27 of their Reports clasp
sified the categories of Teachers and also equated some posts with others as
shown below ;-

a) Primary School Teacher.

b) Trained Graduate Teacher/Headmaster of Primary School.·

c) Pest Graduate Teacher/Headmaster of Middle School/Dy, Inspector of
School (SDEO in Mizora-ni, '

d) Headmaster of Secondary School/Vice-Principal.

e) Principal (Senior Secondary).

7. From the Appcndtx XIIl (XVII to the Ret-ort, it is clear thrt it is only
in Mizoram where there are nonmatriculate Teachers even in Primary Schools.
Therefore the lowest IX:,:' sc-Ie of Rs 1200 ·2040f~ for Teachers in Pri.nary School
is meant for trained l\lJ.tri,;ul.:..~~ Teac..ncrs. 1...3 per reports given by ine Depart­
ment. there are 5[3 Non-Matriculate untrained Teachers and as many as 1929
non-Matriculate Trained Teachers, and they are having 70 Matriculate untrained
Teachers. In other States and Union Territories of the Country, the minimum
educational qualification required for the post of Teacher for Primary School is
not lower than Matriculation. In Mizoram we have a large number of non-Me­
triculate Teachers. The main question here is will these non-Matriculate Trained/
Untrained Teachers in Primary Schools be brought at par with other Matriculate
(Trained/Untrained ) Teachers in Primary School? The argument may
be that they arc also performing the same drties and responsibilities and
awarding to the Matriculate and non-Matriculate Teachers different pay
scales for the s.une post may be patently discriminatory when no disparity in
duties and responsibilities have been averred. The ruling of the Central
Administration Tribunal, Guwahati Bench, in respect of writ petition under
Police Department has also to be taken into consideration. Another ·con­
sideration is that Mizorarn started to have Primary Schools in the begining
of Twentieth Century employing Mizce who passed Class VI Exsmiuation and
most of the existing non-Matriculate Teachers in Primary Schools are the real
prone's in the field of education in our State and most, if not aB, of the Teachers
who are recipients of the President Award to Teachers are non-Matriculate'
Teachers. Taking all these factors into considerations, and in the fitness of things
even.all the existing non-Matriculate Teachers on regular appointment prior to
1978 entrants be brought to the pay scale of Rs. t200-2040/- at par with others
as the Department stated that only HSLC passed candidates have been recruited
as Primary School teachers from i978 onwards. Recentiy, the Government of
Mizoram issued orders allowing non-Matriculate Trained/Matriculate untrained
Teachers who com oleted 15 years of service after 1.1. T973 or 8 years:}f service
on or after 30.11.1174 to come over to the scale of Rs. 330-550/- converted into
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Its. 1200-2040/- p.m. This will continue. However, senior scale/selection
scale win be available only to Matriculate Trained Teachers. Other Non-Matri­
culate Trained/Non-Matriculate untrained Teachers will continue in their existing
pay scales as the revised pay scales-entry scale, senior scale, and selection scale
recommended by the National Commission on Teachers are exclusively meant
for Trained Teachers with minimum qualification of Matriculation/H.S.L.C.
The Department will also ensure clearing up the back-log of Training in the
shortest possible time in the interest of puhlic service in general and in pursuance
of the ohservations of the National Commission at para 54-Ch.pter VI (Supply
and Recruitment of Teachers) of the Summary of Recommendations.

I. As per Government of India's letter dated 12.8.87 there will be 3 categories
.rTeachers, each category with an entry grade, senior scale, and selection Scale
... ;hown below except in the case of Vice Principals/Headmasters of Secondary
Selio.,ls.

Intry Scale
Senior Scale

(after 12 yoars)

a) PRIMARY St:HOElL TlA€HIIl

i)
ii)

- Its. 1200-2040/-
- Its. 1200-2600/-

iii) Selection Scale Rs. 1640-2900/- (after 12 years in Senior Scale and attain­
ment of qualifications laid down for Trained Graduate Teachers).

-,
h) Trained Graduate Teacher/Headmaster of Primary School (In Mizoram

there is no Headmaster in Primary School. '

i) Entry Scale - Rs. 1400-2600/-
ii} Senior Scale (After 12 years) - Rs. 1640-2900/-
iii) Selection Scale - Rs. 2000-3500/-

(After 12 years in Senior Scale and attainment of qualifications
laid down for post Graduate Teachers).

Rs. 1640-2900/­
Rs. 2000-3500/­
Rs. 2200-4000/-

Rs. 2000-3500/-

llntry Scale
Senior Scale (after 12 years)
Selection Scale
(after 12 years in Senior Seale)

a) Vice Principal/Headmaster
of Secondary School.

C) Post Graduate Teacher/Headmaster of Middle School.

i)
ii)
iii)

Rs. 2200-4000/-Senior Scale
(after 12 years)

9. The National Commlssion recommended pay scales for Trained Graduate
TcaehcrsjHeadmaster ef Primary School as shown at para II (h) above Also
.taW at PlIra 6 above, tho National C"mmisoion equatei lbe Deputy'IDSpecto~
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of Schools (Sub-Divisional Education ,bll'icer in Mizoram) with Post-Graduate
Teachers. In that case, the fay scale of Sub-Divisional Education Officer which is
now at Rs. 2000-3S()(l/- wil have to be3brought down to Rs. 1640-2900/· and
Circle Education Officer will remain at the same and existing scale of Rs. '1400­
2600/- The scale of the Circle Education Officer will then be the same with that
of Senior Scale of Primary School Teacher and trained Graduate Teacher of
Middle and High Schools. Therefore, the recommendations of the Commission

for these categories shall have to be adapted in a slightly modified form. The
adjustments are inevitable in view of the hierarchy as was in Assam and for
maintenance of status-quoante.

10. The order in the letter dated l2.8.I9~7 also envisaged grant of Teaching
Allowance @ Rs, IOO;~p.m. to Primary School Teachers, Headmasters of Primary
Schools, Trained Graduate Teachers, Headmaster of Middle School and post­
graduate Teachers and grant of special allowance of Rs. ISO/-p.m. to Vice-Prin­
cipals and Principals of Senior Secondary Schools and Headmasters of Secondary
Schools.

II. The National .Co~mission on Teacher in para 5,24 of Chapter V of Report
included a recommendation as shown below :- '

"We further recommended that where the implementations of these
recommendations by a State Government entails financial impli­
cations which it is unable to meet from its own resources, the Central Go­
vernment should come forward to make good the deficit for tbe first five
years of the reform".

12, The Government of India's letter dated 12.8.1987 ordering implementation
of the recommendations of the revised pay scales stated in para 4 is quoted
below:-

"The revised pay scales, Teaching allowance and special allowance will be
applicable with effect from 1.1.1986. The arears of pay for the period 1.1.1986
to 31.3.1980, which will accrue over and above the arears of pay consequent
upon the revision of pay scales on the recommendations of Fourth Pay
Commission will have to be deposited in frovident Fund Account".

13. In the case of others under the purview of the Pay Anomalies Committee,
1988, it was proposed that the changed pay scale would be applicable from
1.1.1986 without arrear but for granting increment benefit only, In the case of
Teachers, para 4 of Government of India's letter dated 12.8,1987 laid down that
arear of pay for 'he period from 1.1.1986 to 31.3.1986 shall be deposited to Provi­
dent Fund Account. However, due to acute financial constraint, there will be no
arear even in the case of Teachers but notional increment benefit shall be allowed to
them as the arrear was not included in the approximate requirement of fund of Rs.
2.6 ,crotes worked out oarlier.
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(a) Prjin~y,·S/;"901 Teaeller
i) Elltty, Sl:;\le

ii) Senior Scale
(After 12 years)

iii). SIll~1911 Scale (After
12, y~l\ts, in s~nio;t Scale.
and, attainm....r of, qUaUfi'
cali91\$ 1.1(1' down for' Trai­
ned dtadUate'Teach'Crs.·

Rs. 1400·4O-1600-50·1650-EB-50-1950-EB·
50·2250-EB-50-2300-60-2600/·

~s. I640#)'2000'EB'6f\-23(iO'EB-60-26!lll'!
75'2,750-EB'75149Ol)'j- c • 'ce'"

-, , .. , 'O' ., , ,_ ·c'
. . .

", I'·

ij'Qr,F;,: S~ni\lJ, Scales.und. Selection shown above shall be available for M,atriF.
TrainedTeachers only. C1

(b), Tra,(",1'li Graduate Teachers/Headmasters of ?rimary School
(11l.l\Iflj:qfl'm, there IS no Headmaster In Ptimary School)..

\:

i) Entry Sca,le

ii) Senior Scale (after 12 years ­
in the above scale and at­
ta!llWept of qualifications .laid
down in the: Reports of, Na­
tional ComnlisslolJ for posts
Graduate Teachers.

iii) Selection Scale. (after 12
y~!~ in., seniQr scale witlr
pasts qjadbate'dtgree;

Rs. 164O-60-2000'E(f·~236f)1>EB'60.1£600.
75'ma-EB'75'29~f.! . c'

, '! ... ,~ " ,

Rs. 2000·6(}-2300-75.2375·EB-65·2825-EB·
75·3200-100-330~·Ea -I00-3500/-

Rs. 2200-75.2650.EB·75·2800-100-3200-EB­
t 0~'3800-Ell' lOOy49QOi-

(c) Post- Graduate TeaeherjHtatimaste<, Middle> Schools.

i) Entry Scale Rs. 1640-60-2000·E8-60-2360-E8-60-2600-
7502750'<lJB·75.2900/.,

ii) Senior Scale
(Aftor' 12'years)

iii) StIec;tij>fl SGI!Ie- (After 12
YC3l'S lit, Senior Seale).

",' '. 'f • J;

Ro. 2200>7()-2.650d?lIM5.28000tOQ-aiOO-BB.".
!()@.<300&<BB.loo.4lJOO/.·, - . -,. .

, •.'> ' ;',."
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(d) Vice-PrincipalHeadmaster; of

,

i) Entry Scale

ii) Senior ~I~ .
(After' l~"years)

n. OTHERS

i) Sub-Divisional
Edn, Officer

ii) Circle Education
Officer/Asstt, Hindi
Propagation Officer/
Circle Adult Edu­
cation Officer.

iii) S.C.E.R.T.

(a) Deputy Director

(b) Professor

(c) Asstr. Programme
Officer/Asstt,
Project Co -Or­
dinator.

(d) Sound Recordist
Graphic Artist

Rs. 2DOO-60-2300-75-2375-EIl-75­
2825-EB-75-3200-1 00-3 3llO-EB­
100-3500/-

Rs. 2200-75-2650-EB-75-28oo-100­
3200-E8-100-3800-EB-lllO-40llO/-

Rs 220<\-75-2650-EB-75-2890-lllO­
3200-EB-I 00-3800-EB-I 00-4000/-

Rs. 20~0-63-23OO-75-2375-EB-75­

2825-EB-75-3200-101)-33llO-EB­
l00-35llOi-

Rs. 30Q0-100-3500-125-4500/­

Rs. 30Q0-lllO-3500-125-45OO/­

Rs. 2200-75-2800-100-4000/-

Rs. 2()()(j-60-23llO-EB-75 -3200­
100-3500/-

T. Gupta,
Member

T. Chhangte,
Member- -- .. ---",.-...,,wu.. ..,.

H. Lal Tblamuana,
Chairman

t\llllat'ttlimgiO,' ". - "
Merober Secretary

Lc. Thanga,
Member

LC Lura,
Member
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No.G.12011/3/87-F.Est, the 20th January, 1989. The Pay Scales for the post of
L.D.C. appearing at page Ig of Schedule 'A' and at page 8 of Schedule 'B' to
the Government Notification of even No. dated 19.1.1989 as "Rs, 1~00-1800/-"

a,,,1 "Rs. 1200-30-1440-£8-30-1800/-" should be read as "Rs, 1200-30-1560-E8­
40-WoIO/".

T. Chhangte,
Deputy Secretary to the Govt, of Mizoram,

Finance Ihpartment.
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